
Notes of the meeting of the Melksham Town Council Parks Working Group  

Held on Tuesday 20 July 2021 At 7.00 pm via Zoom  

Attending:  

Councillor Colin Goodhind 
Councillor Jon Hubbard 
Councillor Sue Mortimer 
Linda Roberts, Clerk 
Hugh Davies, Amenities Manager 
Miriam Zaccarelli, Community Development Officer 

 

 

1. Membership of Working Group  

Since not all members were present, the appointment of a Chair and Vice Chair of the Working 
Group was deferred. For this meeting, it was proposed by Councillor Hubbard, seconded by 
Councillor Mortimer and unanimously resolved that Councillor Goodhind be appointed as interim 
chair until the committee’s next meeting. 

2. Apologies  

Apologies were received from Councillor Saffi Rabey. 

3. Declaration of Interest  

There were no declarations of interest. 

4. Terms of Reference (Pages 1 - 2)  

It was proposed by Councillor Hubbard, seconded by Councillor Goodhind and unanimously resolved 
that the Working Group adopt the Terms of Reference for the Parks Working Group, which will be 
forwarded for approval at the Asset Management and Amenities Committee meeting to be held on 2 
August 2021.  

5. Other Models of 'Friends Of' Groups  

No models of other ‘Friends Of’ groups had been researched for consideration by the Working 
Group. The Clerk will speak to other clerks and all members of the group will look into examples of 
other areas where ‘Friends Of’ groups have been successful.  

6. Establishing Community Pride Teams  

Councillor Hubbard summarised his thoughts on establishing a network of Community Pride Teams 
for the parks and play areas in Melksham that are managed by Melksham Town Council.  

• The overall idea is to generate community engagement in all parks and play areas across 
Melksham. 

• There would be a series of teams, one of each play area/space.  

• Each play area would be allocated one amenities staff team member, with something like 
half a day per week for dedicated maintenance and to work with the local community.  

• These days could include coordinating litter picks, painting fences or other improvement 
projects that residents can get involved in. 

• There could be a monthly/quarterly award for the team with the best kept area, providing a 
competitive source of motivation for residents and staff. 



The Amenities Manager cautioned the need to be realistic with existing resources and Councillor 
Hubbard explained that the vision is an ambition for the future to work towards. 

The Clerk suggested that one way to start would be showcasing and celebrating the existing 
community groups that take responsibility for their play areas, without taking over the good work 
that is already taking place. 

It was agreed that it is important to listen to groups and learn from them before making any 
suggestions.  

A survey can be created to ascertain what inspired the groups to set up, what they have learned, and 
how to develop a group to take pride in a community space. 

Meanwhile, the Amenities team can consider a realistic approach to coordinating the groups and 
what additional resource might be required for a future scheme. 

The Clerk and Community Development Officer will consider ways to approach groups and carry out 
research into existing schemes.  

 

7. Research Findings and Recommendations  

Staff will carry out research and community engagement to compile a report to be brought back to 
Council for consideration. It is likely to be several weeks before a meaningful report can be brought 
back to the Asset Management and Amenities Committee for consideration.  

 


